EMPLOYMENT AGREEMENT

This EMPLOYMENT AGREEMENT (this “Agreement”) is entered into this 21st day of
May, 2020 (the “Effective Date”) by and between the Learning Community of Douglas and Sarpy
Counties, a Nebraska political subdivision (“Employer”), and Bradley Ekwerekwu (“Employee”).

In consideration of the mutual promises and covenants set forth below, and other good
and valuable consideration, the receipt and sufficiency of which is hereby acknowledged, the
parties, intending to be legally bound, hereby agree as follows:

1. Title_and Duties. Employer hereby hires Employee as its Chief Executive Officer,
effective as of the Commencement Date specified in Section 5 below. Employee’s principal
employment duties and responsibilities shall be those duties described in Exhibit “A” attached
hereto and incorporated herein by this reference, and such other duties as may be determined by
the chairperson (“Chair”) of the Coordinating Council of the Learning Community of Douglas and
Sarpy Counties (“Coordinating Council®). Employee shall discharge Employee’s duties
hereunder, in good faith, with the care an ordinarily prudent person in a like position would
exercise under similar circumstances, and in a manner Employee reasonably believes to be in
the best interests of Employer. Employer shall provide Employee with sufficient operating and
administrative personnel and support as reasonably determined by Employer to permit Employee
to operate with maximum efficiency, consistent with its responsibilities under the statutes of
Nebraska and sound fiscal and management practices.

2. Full-Time Efforts. Except for illnesses and leave periods, Employee shall devote
Employee's full business time, attention and best efforts to the performance of Employee’s
business duties and responsibilities under this Agreement. Employee will not engage in any other
business or render any commercial or professional services, directly or indirectly, to any other
person or organization, whether for compensation or otherwise, unless explicitly approved in
writing by the Chair. Employee’s primary place of employment shall be at the offices of
Employer located in the Omaha, Nebraska metropolitan area.

3. Reporting and Evaluation. Employee shall report directly to the Chair of Employer’s
Coordinating Council. The Chair of the Coordinating Council and the Administration & Personnel
Subcommiitee of the Coordinating Council shall review Employee’s performance on an annual
basis. The criteria for such annual review shall be based on and reflective of Employee’s duties
as set forth in Exhibit “A” and such other duties as may be determined by the Chair and the
Coordinating Council. The annual review shall include a process by which members of the
Coordinating Council may provide input on the performance of Empioyee. Employee hereby
acknowledges and understands that after each annual review has been completed, the Chair of
the Coordinating Council and the Chair of the Administration & Personnel Subcommittee of the
Coordinating Council shall report the results of such review, including any recommendations
concerning compensation adjustments.

4. Compensation.

a. Base Salary. Employer shall pay Employee an annual base salary of
One Hundred Thirty-Seven Thousand Five Hundred and No/100 Dollars ($137,500.00),
subject to applicable withholdings, unless and until adjusted as set forth below (the
“Base Salary”). Employee’s Base Salary shall be paid, less applicable withholdings, on
a monthly basis in the gross amount of $11,458.33, in accordance with Employer's
regular payroll practices and policies. Employee’s Base Salary will be evaluated by the
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Coordinating Council on an annual basis, and the Coordinating Council may authorize
increases to the Base Salary, in its sole discretion, based on Employee’s performance
(as approved by the Coordinating Council) and the results of Employee’s annual
performance review.

b. Employee Benefits. During Employee's employment with Employer,
Employee shall be eligible to participate in any employee benefit plans and programs as
adopted by Employer from time to time and generally made available to similarly situated
employees of Employer, in a manner consistent with the terms and conditions of such
plan or program, and on a basis that is commensurate with Employee’s then-current
position and duties with Employer. Such benefits may include, but shall not be limited
to, group health and dental insurance benefits, disability and accidental health and
dismemberment insurance, and a retirement income plan. Employer’'s current benefit
package is outlined in Exhibit “B,” but remains subject to change.

C. Vacation / Holidays. Employee shall receive ten (10) days of paid
vacation per year (exclusive of weekends), subject to the Maximum Accrual Amount
described below. Employee shall also receive holiday pay for all holidays recognized by
Employer each year. Unused vacation may be carried over into the next employment
year; however, once Employee has accrued thirty (30) days of unused vacation (the
“Maximum Accrual Amount”), Employee will not receive or accrue any additional
vacation until Employee has reduced Employee’s vacation balance below the Maximum
Accrual Amount.

d. Personal / Sick Leave. Employee shall also receive twelve (12) days of
paid leave per year to attend to personal matters or for the illness of Employee or an
immediate family member of Employee. Five (5) days of unused personal/sick leave
may be carried over each year and any unused days shall be forfeited. Employee will
not receive payment for any unused personal/sick leave days upon termination of
employment or in lieu of use.

e. Expenses. During Employee’s employment with Employer, Employee
shall be entitled to reimbursement of all reasonable expenses incurred by Employee in
connection with the business of Employer in accordance with Employer's then-current
policies concerning reimbursable expenses as in effect from time to time. Such
reimbursable expenses shall include, but shall not be limited to: (i) business use of
Employee’s personal cell phone, which business usage shall be deemed to be 75% of
Employee’s total cell phone usage and charges actually incurred; (ii) Internet
connectivity costs, but not fees and taxes assessed thereon, for Employee’s home
computer; and (iii) dues for Employee’s membership in job-related professional
organizations. All approved expenses shall be reimbursed to Employee within thirty (30)
days of Employer’s receipt and verification of receipts, vouchers, expense statements
and/or such other supporting information as Employer may reasonably request.

5. Term. The term of this Agreement shall commence on July 1, 2020 (the
“Commencement Date”) and shall continue through June 30, 2022 (“Initial Term”), at which time,
this Agreement shall be automatically extended for additional one (1) year terms beginning on
each subsequent anniversary of the Commencement Date thereafter, unless and until
Employee’s employment under this Agreement is terminated as provided below (the Initial Term
and any additional terms shall collectively be referred to herein as the “Term”). Notwithstanding
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the foregoing, Employee’s employment may be terminated upon the occurrence of any of the
following events:

a. Death _or Disability. On the date of Employee’s death or Employee's
physical or mental disability which prevents Employee from performing the essential
functions of Employee’s duties as an employee of Employer, with or without reasonable
accommodation as defined by the Americans with Disabilities Act.

b. Without Cause. By either party, for any reason, upon not less than ninety
(90) days’ advance written notice. In the event Employee’s employment is terminated
without Cause by Employer, such decision shall require an affirmative vote of a majority
of the voting members of the Coordinating Council present at a meeting at which a
quorum is present before notice is given to Employee.

C. For Cause. Atthe election of Employer, and by majority vote of the voting
members of the Coordinating Council present at a meeting at which a quorum is present,
Employee may be immediately terminated for Cause; provided, however, that if
Employee is to be terminated for Cause as set forth in Section 5(c)(i) below, Employee
shall be provided with written notice setting forth the basis for such proposed termination
and provided the opportunity to cure said breach prior to any Coordinating Council vote
thereon. For purposes of this Agreement, “Cause” for termination shall be deemed to
exist in the event of Employee’s (i) breach of any of the material provisions of this
Agreement, which breach shall not have been corrected by Employee within forty-five
(45) days of receiving written notice from the Chair of the Coordinating Council
specifying such breach; (ii) incompetency; (ii) neglect of duty; (iv) unprofessional
conduct; (v) insubordination; (vi) immoral conduct, as determined by Employer; or (vii)
conviction of or plea of guilty or nolo contendere (or its equivalent) with respect to a
felony, a serious misdemeanor, or a misdemeanor involving moral turpitude.

d. Mutual Agreement. At any time upon the mutual written agreement of the
parties.

Upon any notice of termination pursuant to Section 5.b. above, Employer shall have the right, in
its sole and absolute discretion, to accelerate the effective date of termination, but to continue
paying Employee's then-current Base Salary through the last day of the applicable notice
period.

6. Payments Upon Termination of Employment. Upon termination of
employment:

a. Final Compensation. Employer shall pay Employee’s then-current Base
Salary, unreimbursed business expenses, and other items earned by and owed to
Employee, calculated through and including the effective date of Employee’s termination
of employment.

b. Benefits. The termination of Employee’s benefits shall be determined in
accordance with Employer’'s benefit plans or policies then in effect.

C. No Further Obligations. Except as expressly stated in this Section 6,
Employer shall have no other obligation to Employee in the event of a termination of
Employee’s employment.
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= Assignment. This Agreement shall be for the benefit of and binding upon the
parties hereto and their respective heirs, personal representatives, legal representatives,
successors, and assigns. This Agreement and the rights, interests and obligations of Employer
hereunder shall be assignable by Employer. This Agreement is not assignable by Employee
without the prior written consent of Employer.

8. Jurisdiction and Venue. This Agreement shall be governed by, construed, and
enforced in accordance with the laws of the State of Nebraska. Each party agrees that any
action by either party to enforce the terms of this Agreement shall be brought by the other party
in an appropriate state or federal court in Douglas County, Nebraska and waives all objections
based upon lack of jurisdiction or improper or inconvenient venue of any such court.

9. Indemnification. To the extent permitted by applicable law, Employer shall
indemnify Employee and hold him harmless for any reasonable acts or decisions made by
Employee in good faith while performing services for Employer. In addition, Employer shall use
its best efforts to obtain coverage for Employee under any insurance policy now in force or
hereinafter obtained during the term of this Agreement which provides coverage to the
Coordinating Council members and other agents of Employer against claims and litigation. To
that end, Employer shall pay any and all expenses incurred by Employee to which this Section 9
applies.

10. General.

a. Notices. Any and all notices permitted or required to be given under this
Agreement shall be in writing and shall be deemed to have been given (i) when
delivered by hand, (ii) on the first business day after having been sent by commercial
overnight courier with written verification of receipt, or (iii) when deposited in the United
States mail by registered or certified mail, return receipt requested, postage prepaid,
whichever occurs first. All notices shall be addressed as follows:

If to Employer: Learning Community of Douglas and Sarpy Counties
Attn: Chair, Coordinating Council
1612 N. 24" Street
Omaha, Nebraska 68110

If to Employee: Bradley Ekwerekwu c/o
Learning Community of Douglas and Sarpy Counties
1612 N. 24" Street
Omaha, Nebraska 68110

b. Reformation and Severability. Employee and Employer intend and agree
that if a court of competent jurisdiction determines that the scope of any provision of this
Agreement is too broad to be enforced as written, the court should reform such
provision(s) to such narrower scope as it determines to be enforceable. Employee and
Employer further agree that if any provision of this Agreement is determined to be
unenforceable for any reason, and such provision cannot be reformed by the court as
anticipated above, such provision shall be deemed separate and severable and the
unenforceability of any such provision shall not invalidate or render unenforceable any of
the remaining provisions hereof.
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C. Waivers. No delay or omission by either party hereto in exercising any
right, power or privilege hereunder shall impair such right, power or privileges, nor shall
any single or partial exercise of any such right, power or privilege preclude any further
exercise thereof or the exercise of any other right, power or privilege.

d. Counterparts. This Agreement may be executed in multiple counterparts,
each of which shall be deemed an original, but all of which together shall constitute one
and the same instrument.

e. Survival. The provisions of Sections 7 through 10 shall survive
Employee’s termination of employment under this Agreement.

f. Entire Agreement. This Agreement, including the initial paragraph and
the Exhibit to this Agreement, each of which are incorporated herein and made part of
this Agreement by this reference, contains the entire understanding of the parties, and
supersedes all prior agreements and understandings between the parties, whether
written or oral, refating to the subject matter hereof. This Agreement may not be
amended or supplemented except by a written instrument hereafter signed by Employee
and a duly authorized representative of the Employer (other than Employee), and
subject to approval by a majority vote of the Coordinating Council.

[The remainder of this page intentionally left blank; Signature page follows.]
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IN WITNESS WHEREOF, and intending to be legally hound hereby, the parties hereto
have caused this Agreement to be duly executed as of the date first abeve written.

LEARNING COMMUNITY OF DOUGLAS BRADLEY EKWEREKWU
AND SARPY COUNTIES

By: VM,%/’-&A’[/—\
Chair, Coordinating (7(161‘1_ d
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