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Learning Community Coordinating Council 
Meeting Agenda 

 
March 20, 2025 – 6:00 p.m. 

 
1612 North 24th Street, Omaha, Nebraska 68110 

 
Learning Community Vision: That all children within the Learning Community achieve academic success 
without regard to social or economic circumstance.  
 
The subjects to be discussed or considered, or upon which any formal action may be taken, are as 
follows: ** 
 
I. Opening the Meeting: 

 
a. Call to order: The regular meeting of the Learning Community Coordinating Council is called 

to order on March 20, 2025, at ____p.m. 
 
b. Council Mission Statement: Together with school districts and community organizations as 

partners, we demonstrate, share, and implement more effective practices to measurably 
improve educational outcomes for children and families in poverty. 

 
c. Public Notice and Compliance with the Nebraska Open Meetings Law: Public Notice was 

published in The Daily Record on March 18, 2025, and on the Learning Community Website.  
 

d. Council Roll Call: Present: ________ Excused: ______ Absent: __________ Quorum: ____ 
 
e. Pledge of Allegiance: Please stand and face the flag for the Pledge of Allegiance. 
 

II. Public Comment: Are there any public comments?  
 

III. Reports: 
 

a. Chair Report:   
b. CEO Report:  
c. Treasurer Report:  
d. Legal Counsel: 
e. Foundation:  

 
IV. Consent Agenda:  

 
Unless removed from the consent agenda, items identified within the consent agenda will be 
acted on in the same motion. 
 
a. Minutes of February 27, 2025, meeting of the Council. 
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b. Treasurer’s Report - dated February 29, 2025 
c. Insurance Proposal 2025-2026 

 
 
Motion: To approve the consent agenda as presented.  
 
First: _______ Second: _______ 
Discussion:  
Moved to vote:  Yes _____ No _____ Abstain_____ 
Motion: passed____  failed _____ 

 
VI. Subcommittee Reports: 

 
a. Elementary, Learning, and Diversity (ELD) subcommittee:  
 
b. Budget, Finance, and Audit subcommittee:   

 
c. Legislative and Policy subcommittee: 

 
d. Administration and Personnel subcommittee:  
 

VII. Programming Update: 
 

a. Center Updates 
 

VIII. New Business: 
 

a. Nebraska Association of School Board (NASB)- Professional Development 
 

Adjournment: Meeting adjourned at: ________ 
 

Next Meeting – April 17, 2025, at 6:00 p.m. – Learning Community Center of North Omaha, 1612 North 
24th Street, Omaha, NE 68110 
 
*Executive/Closed Session: If, during the meeting, a discussion of any item on the agenda should be 
held in a closed meeting, the council will conduct a closed meeting per the Nebraska Open Meetings 
Law. 
 
**Sequence of Agenda: The sequence of agenda topics is subject to change at the discretion of the 
Council. Please arrive at the beginning of the meeting. 
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UPCOMING LEARNING COMMUNITY EVENTS: 

LC Coordinating Council April 17, 2025, 6:00 p.m. 
Learning Community Center of North Omaha, 
1612 N. 24th Street, Omaha, NE 68110 

Subcouncil #1 TBA 
Subcouncil #2 TBA 
Subcouncil #3 TBA 
Subcouncil #4 TBA 
Subcouncil #5 TBA 
Subcouncil #6 TBA 

HANDOUTS TO ACCOMPANY THIS AGENDA ARE AS FOLLOWS 

• Minutes from February 27, 2025, Coordinating Council 
Meeting

• CEO Report
• Treasurer’s Report
• LCCNO & LCCSO Center Reports
• Insurance Proposal
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Learning Community Coordinating Council 
Meeting Minutes 

 
February 27, 2025 – 6:00 p.m. 

 
1612 North 24th Street, Omaha, Nebraska 68110 

 
Learning Community Vision: That all children within the Learning Community achieve academic success 
without regard to social or economic circumstance.  
 
The subjects to be discussed or considered, or upon which any formal action may be taken, are as 
follows: ** 
 
I. Opening the Meeting: 

 
a. Call to order: The regular meeting of the Learning Community Coordinating Council is called 

to order on February 27, 2025, at __6:05__p.m. 
 
b. Council Mission Statement: Together with school districts and community organizations as 

partners, we demonstrate, share, and implement more effective practices to measurably 
improve educational outcomes for children and families in poverty. 

 
c. Public Notice and Compliance with the Nebraska Open Meetings Law: Public Notice was 

published in The Daily Record on February 21, 2025, and on the Learning Community 
Website.  

 
d. Council Roll Call: Present: _____9___ Excused: _____3_ Absent: __________ Quorum: 

_7___ 
 
Sharnell made a motion to move council members Cynthia Johnson, Carol Hahn, and Raquel 
Rodriquez from absent to excused. Mark Hoeger 2nd the motion.  
 
e. Pledge of Allegiance: Please stand and face the flag for the Pledge of Allegiance. 
 

II. Public Comment: Are there any public comments?  
 

III. Reports: 
 

a. Chair Report: Thanking those that went to Lincoln. I was able to go to a retreat that gives 
training for the Chair. Thanks to those that completed the CEO survey it will help us 
continue to support the CEO and strengthen his leadership.  

b. CEO Report: Strategic Plan – About 90% completed on the Strategic Plan. Meeting with the 
Executive team to complete some of the goals. The next step will be to meet with Caden. 
Roll it out to my team and then to the council in March. Legislature meeting and I went to 
Lincoln for the meeting and there are no bills that could negatively impact the Learning 
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Community. Working to Solidify the partnerships with the Zoo. Working with Warren on the 
bills. Thanks to everyone that completed the Survey for the CEO evaluation. We have 
continued to address the issues that impact the Learning Community. There is a population 
that we are not serving in the North and South. The Walgreens by South center is closing 
and I would like to look into leasing that building. I had a meeting with Andrea, the CEO at 
One World, about partnering and using the drive through for their pharmaceutical needs. 
NASB is here to do training later in this meeting. I did an interview with Stable Gray, and we 
interviewed one of our partners at Avenue Scholars, Lindsey. Shared the video in the 
meeting. We want the community to see the partnerships that are working together.  

c. Treasurer Report: Finance committee met and reviewed all of the items on the Treasures 
report. Tim made a motion to put the treasure report in the record. 5 months  

i. First: ___Shelton____ Second: __Brady_____ 
ii. Discussion:___________No______________________________________________

_____ 
iii. Moved to vote:  Yes ___8___ No ____1_ Abstain_____. Motion passed__x___   

failed __ 
d. Legal Counsel: No report  

e. Foundation: Mark is giving update. There is a big project coming up with the foundation. The 
original reason for the foundation was to build funding to help the learning gap in the 
community. Come up with a proposal. They have a fundraising program that allows us to put up 
firework tents. A portion of the proceeds go to a non-profit organization. We have been asked to 
do that. We could receive 10,000. Preston asked what % would be applied to federal grants and 
what % would be applied to other things  

IV. Consent Agenda:  
 

Unless removed from the consent agenda, items identified within the consent agenda will be 
acted on in the same motion. 
 
a. Minutes of the January 23, 2025, meeting of the Council. 
 
Motion: To approve the consent agenda as presented.  
 
First: ___Shelton____ Second: __Brady_____ 
Discussion: ___________No___________________________________________________ 
Moved to vote:  Yes ___8___ No _____ Abstain_____. Motion passed__x___   failed _____ 

 
VI. Subcommittee Reports: 

 
a. Elementary, Learning, and Diversity (ELD) subcommittee: ELD talked about has done in the 

past and the opportunities in the future. Made a motion to recommend the proposal from 
the Zoo.  

 
b. Budget, Finance, and Audit subcommittee: No report  

 
c. Legislative and Policy subcommittee: No report 



3 | P a g e  
 

 
d. Administration and Personnel subcommittee: No report  
 

VII. Programming Update: 
 

a. Superintendent’s Plan  
i. Superintendents early childhood plan. We focus on developing programing. We 

focus on closing gaps. We offer three levels of support. School as a hub and 
Specialized professional Development, and we have customized assistance to 
districts. We are talking about programming effectiveness. The child is at the 
center of everything that we do. 2885 children that are enrolled in a school as a 
hub. We have 120 families enrolled in a home visit. 500 educators, 12 principals 
and assistant 21 district leaders and lastly 11 districts. Program impact, student 
impact and the primary outcomes alignment and academic achievement. 
Principals report that there are 100% of Kindergarteners that are meeting growth. 
Teacher impact, complete a survey and teachers stated the engagement has 
increased. We asked them what the greatest impact from the plan was. Learning 
to report strong connection with the school and feel comfortable going to teachers 
and administrators and asking questions. Staff feel that they are better at 
interacting with families. The District Impact survey was provided for the council 
member to speak to what each of the districts care about and this allows BECI to 
continue to build upon the growth.  

 
VIII. New Business: 

a. Action Item: Upon recommendation of the Elementary Learning and Diversity Committee, 
motion to authorize the CEO to enter ELC programming agreements with Omaha’s Henry 
Doorly Zoo and Aquarium. The organization is to fund Educational Programming for 
$45,730.00 to the Omaha’s Henry Doorly Zoo and up to $10,000 to districts to support the 
program’s success. Summary Sheet (attached) for the FY 2025/2026, 2026/2027 fiscal year. 
Approval is contingent on Council approval of authorization of the elementary levy and the 
fiscal year budgets for each of the above fiscal years of the Learning Community. 

 
First: ___Preston ____ Second: _Warren ______ 
Discussion: ____________No __________________________________________________ 
Moved to vote:  Yes ___9___ No _____ Abstain_____. Motion passed__x___   failed _____ 
 

b. Nebraska Association of School Board (NASB)- Professional Development 
 

Adjournment: Meeting adjourned at: ___7:10pm______ 
 

Next Meeting – March 20, 2025, at 6 p.m. – Learning Community Center of North Omaha, 1612 North 
24th Street, Omaha, NE 68110 
 
*Executive/Closed Session: If, during the meeting, a discussion of any item on the agenda should be 
held in a closed meeting, the council will conduct a closed meeting per the Nebraska Open Meetings 
Law. 
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**Sequence of Agenda: The sequence of agenda topics is subject to change at the discretion of the 
Council. Please arrive at the beginning of the meeting. 
 
 

UPCOMING LEARNING COMMUNITY EVENTS: 
 
LC Coordinating Council   March 20, 2025, 6:00 p.m. 
      Learning Community Center of North Omaha,  
      1612 N. 24th Street, Omaha, NE 68110 
 
Subcouncil #1     TBA 
Subcouncil #2     TBA 
Subcouncil #3     TBA 
Subcouncil #4     TBA 
Subcouncil #5     TBA  
Subcouncil #6     TBA 
 
 

HANDOUTS TO ACCOMPANY THIS AGENDA ARE AS FOLLOWS 
 

• Minutes from January 23, 2025, Coordinating Council Meeting 
• CEO Report 
• Financial Report 
• LCCNO & LCCSO Center Reports 
• Superintendent’s Plan- Slides 
• NASB- Slides 
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CEO Report

I am pleased to present the monthly report for March 2025, highlighting 
the ongoing efforts and strategic initiatives of our organization. This 
month has been pivotal in advancing our strategic plan, facilitating 
collaborative policies, and engaging with key educational stakeholders 
within our community. 

1. Progress of the Strategic Plan 

As part of our commitment to fostering a robust learning environment, we 
have identified three core goals that the Learning Community aims to 
achieve this year. These goals align closely with our overarching vision of 
enhancing educational outcomes and promoting collaborative 
educational frameworks. 

The first goal focuses on enhancing student engagement and 
achievement across the participating districts. This involves collaborating 
with district leaders to develop programs that cater to the specific needs 
of our diverse student populations. We are currently in the phase of 
operationalizing various initiatives that address disparities in educational 
access and quality. 

The second goal has been identified as a fiscal goal, emphasizing the 
importance of financial sustainability and efficient resource management. 
We aim to develop a comprehensive financial strategy that ensures the 
optimal allocation of resources across our initiatives. This will involve 
analyzing current expenditures, forecasting future budgetary needs, and 
identifying potential funding sources, including grants and partnerships. 
By prioritizing financial health, we can ensure the successful 
implementation of programs aimed at enhancing educational outcomes. 

The third goal emphasizes fostering stronger partnerships between 
schools and families to enhance community involvement in student 
learning. This goal will involve the coordinating council, which will serve 
as a bridge to ensure that parent and community voices are heard and 
considered in decision-making processes. 
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2. Establishing a Policy Review Cycle for the Employee Handbook 

This month, we have initiated the development of a systematic policy 
review cycle for our employee handbook, which is essential for 
maintaining up-to-date practices that reflect legal requirements and 
industry standards. The review cycle will include a comprehensive 
assessment of all current policies to identify areas for improvement and 
to ensure that our policies align with our organizational values and the 
evolving educational landscape. 

The process will involve soliciting input from key stakeholders, including 
staff, legal consultants, and educational experts. By establishing a review 
cycle, we aim to create a living document that is reflective of best 
practices and ensures clarity and consistency in our organizational 
policies. 

3. Update on School Board Meetings Attendance 

In March, I had the privilege of attending school board meetings at 
Bennington Public Schools, Millard Public Schools, DC West Public 
Schools, and Gretna Public Schools. My attendance was met with 
enthusiasm from all superintendents and school board members, with 
many expressing appreciation for my support and engagement. 

A secondary objective for attending these meetings was to conduct a 
comparative analysis of school board meetings and our Learning 
Community meetings. Understanding the dynamics of school board 
governance and public discourse will provide valuable insights into 
improving our own meeting formats and fostering more effective 
communication. 

Moreover, I am pleased to report that our team will soon meet with 
representatives from Millard Public Schools. They have expressed a 
willingness to share their onboarding process for new board members, 
which presents an excellent opportunity for us to enrich our practices and 
enhance the integration of new members into our Learning Community.
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In conclusion, March has been an exceptional month dedicated to 
advancing our strategic objectives, enhancing our policy framework, and 
actively engaging with our educational partners. Together, we are laying 
the foundation for effective collaboration that will not only benefit our staff 
and students but will also strengthen our commitment to excellence in 
education. 

Thank you for your continued support and commitment to our mission. I 
look forward to sharing further updates and achievements in the coming 
months. 

Gerald M. Kuhn, II



Business Type 2025 Budget
2/29/2025 Monthly 

Spend 2025 through 2-29-25
Percentage of 

budget Reason for higher budget to actual.

Rent $874,000.00 $82,641.39 $502,473.55 57%
North Center $632,000.00 $50,141.29 $375,570.83 59% August payment cleared in September
South Center $242,000.00 $32,500.10 $126,902.72 52%

0
Research and Evaluation $767,000.00 $40,649.08 $65,476.57 9%

0
ELC Total 0

Parents U $2,170,227.52 $114,697.34 $824,176.80 38%
Wages $1,451,323.56 $78,597.81 $447,019.49 31%

Benefits $476,903.96 $26,199.27 $167,079.97 35%
Other (Programing/Tech/Etc) $242,000.00 $9,900.26 $142,657.33 59% Setup of teammates, other

PU Furniture $67,420.01 Office Furniture from last years budget
0

Existing Projects $9,866,142.00 $171,204.19 $3,782,384.60 38%
ELC Programs (Districts 1.0 & IEC) $2,916,560.00 $95,909.99 $1,251,155.79 43%

Superintendent Plan (BECI) $3,766,001.00 $0.00 $1,209,220.16 32%
South Office (One World) $3,183,581.00 $163,135.52 $1,409,849.97 44%

0 0
New Projects $5,645,655.00 $343,306.94 6%

Districts 2.0 $2,719,903.00 $0.00 0%
Avenue Scholars $911,000.00 $218,428.00 24%

Whispering Roots $114,290.00 $0.00 0%
D2 Center $249,758.00 $124,878.94 50%

Early Childhood Partnership 
(Intensive Early Childhood 

Partnership w/ OPS) $1,150,704.00 $0.00
Future Projects $500,000.00 $0.00

0
Central Admin $1,690,070.65 $106,569.96 $532,125.85 31%

Salaries $716,348.56 $64,307.30 $276,260.28 39%
Benefits $238,782.85 $21,435.77 $80,882.53 34%

Other (total of amounts below) $734,939.24 $20,826.89 $174,983.04 24%
Community Relations (Advertising) $150,000.00 $4,900.00 $29,400.00 20%

Legal $80,000.00 $0.00 $27,533.00 34%
Insurance $90,000.00 $0.00 $0.00 0%
Lobbying $33,000.00 $5,615.50 $18,165.52 55%

Other $238,939.24 $6,395.75 $49,425.24 21%
Technology (computers, website,IT) $40,000.00 $3,915.64 $19,942.72 50%

North Office Furniture $43,000.00 $0.00 $0.00 0%
New Accounting/HR Software $40,000.00 $0.00 $28,016.56 70%

Travel/Conference $20,000.00 $0.00 $2,500.00 13%
0 0

LCC $58,500.00 $8,068.67 $57,084.37 98%
Travel/Conferences/Mileage $10,000.00 $130.46 $1,590.46 16%
Daily Record/Advertising $2,000.00 $23.33 $608.66 30%
Contracted Services $35,000.00 $7,914.88 $53,457.75 153% Paid for primary and general elections. 
Misc $11,500.00 $1,427.50 12%

0

Total $21,071,595.17 $523,830.63 $6,107,028.68 29%
Currently under budget (50% through 
year)

0 0
0 0

Revenue 0 0

Learning Community Capital Projects $1,202,440.00 $85,833.91 $168,135.60 14%
Elementary Learning Center $12,098,077.00 $862,060.66 $1,687,875.18 14%
Grand Total $13,300,517.00 $947,894.57 $1,856,010.78 14%



LEARNING COMMUNITY CENTER OF NORTH OMAHA 
2/18/25 to 3/13/25 

General Information 

• Families Served: Since July 1, 2024, PU has served 213 families. We are actively recruiting new 
families to join the program. 

• Classes Offered: Between February 13, 2025 and March 13, 2025, PU offered 27 Different courses 
in our building. 

• New Program: New offerings include a Tutoring/Mentorship program for school-age children, 
along with several courses designed to support families at home. These courses include I’m Fine, 
which explores the needs of caregivers and provides guidance on finding community resources 
and support for their families; Women & Trauma, which examines trauma from a woman’s 
perspective, how to seek help, and ways to support their children; All About Roblox, a digital 
literacy course helping parents understand and support their children's engagement with 
technology in a safe way; and the Parent-Teacher Conference Workshop, which equips caregivers 
with strategies to effectively collaborate with their child’s school. 

• Family PACT Events: February’s Family PACT event was canceled due to weather. It will be made 
up during Spring Break Week with additional PACT events such as a field day and an imaginative 
play day. 

• Child Learning Update: During this period, the Child Learning team focused on fine and gross 
motor skills through activities such as practicing on the balance beam, tracing names and learning 
cursive, engaging in magnetic play, and building with Play-Doh. In literacy, students participated in 
age-appropriate activities, including letter recognition, flashcard exercises, sing-alongs, and letter 
tracing. In numeracy, students worked on number recognition and basic math skills. Additionally, 
students celebrated Black History Month and Women’s History Month through books and 
discussions led by the Child Learning team. 
 

Staff Training 

• All Child Learning Team underwent training in Supervising Children, All Staff were included in a DEI 
training. 

Success Stories 

Through a grant from NCFL, our tutoring program finally started. We currently have 25 students 
registered, ranging from 1st to 12th grade. Many families are still expressing interest in joining, but due to 
the high academic needs of our students and the capacity of our tutors, we currently have to implement a 
waitlist. We have three hired tutors and three volunteers, with four tutors available each night for 
programming.  

One of the best examples of what we hope to achieve with this program happened on day one. A mother 
brought in her 2nd grader, who is struggling with reading at school. She wasn’t sure how to support him or 
how to seek help from the school. Since the child didn’t have homework, one of our tutors sat with mom 
and child to learn more about his academic background. After working with him, the tutor noticed that he 
was struggling to recognize different letters of the alphabet and was confusing certain ones. We shared 



this observation with the mother and provided her with exercises to help him practice at home after doing 
some practices here. This was a great step toward empowering the parent and supporting the child’s 
learning. 

 

Photo of the Center 

    

  

  

 

 



LEARNING COMMUNITY CENTER OF SOUTH OMAHA 
2/14/25-3/13/25 

General Info 

• Evening programming is now up and running on M-Th from 5:00 pm-8:00 p.m. Classes this past month 
included two rounds of Circle of Security (one offered offsite in an OPS elementary school), ESL, GED class, 
and a 6-week Prime Time Family Reading program. With current staffing, we are as full as possible and have 
a growing waitlist.   

• Bancroft Elementary morning program We started a Prime Time Family Reading program onsite, which filled 
quickly, and some Bancroft families who hadn’t enrolled showed up on the first night. We are working with 
Bancroft staff and families to help choose future program offerings at that location. Our site supervisor is 
building relationships within the school and is meeting with school personnel regularly to help our program 
integrate and reach new families. 

• We offered parent/teacher conferences onsite at the LCCSO. This allowed participants to practice 
communication during parent/teacher conferences, showed parents their growth and areas for 
improvement, and allowed them to practice attending a parent/teacher conference focused on their 
youngest children’s growth and development, kids who will soon be OPS students. We also recruited at 
OneWorld clinics. 

• During OPS Parent/Teacher Conferences, LCCSO staff recruited at 14 Subcouncil 5 Elementary Schools in 
OPS recruiting families for our program. All families with young children were offered the chance to enroll in 
our classes, such as workforce classes, GED, computer classes, parenting classes, a Kindergarten Readiness 
program, and more. We found at least 80 families interested in the program. 

• With many new Child Learning staff hired, we offered onsite Safe with You training (state licensure training 
for childcare providers). 

• Attended the Collective Gathering Meeting through Canopy South, South Omaha Community Care 
Meetings, and resource-sharing meetings through The BRIDGE 

• LCCSO is a Nebraska Diaper Bank host site, and we distribute diapers to almost 100 children a month.  
• Several enrollment and orientation events for new families entering the program.  
• Hired our Digital Literacy Facilitator and started a Work Ethics class. 

 
Center Programming 

The LCCSO offers programming Monday – Thursday from 9 am-12 pm, 12:45 pm - 3:45 pm, and 5 pm-8 pm. Friday 
programming is from 9 am-12 pm and 12:45 pm-3:45 pm. Saturday programming is offered at least once a month 
and lasts between two to six hours.  

• Parent/Child Programming 
o ESL for Parents: 15 cohorts 
o GED for Parents: 3 cohorts 
o Parent Workshops included: 

 Bienvenidos Program (LCCSO staff) 
 OPS 101 (LCCSO staff – former OPS employee) 
 Love & Logic (LCCSO staff) 
 Circle of Security (LCCSO staff and Child Saving Institute) -  
 Nurturing Parenting (LCCSO staff) -  
 Workforce Development (LCCSO staff)  -  
 Northstar Computer Basics (LCCSO staff) -  
 Intro to Finances (Lending Link)  
 Pyramid Model (Child Saving Institute) 



 Work Ethics (Metro Community College) 
 OneWorld Patient Leadership Group (OW senior leader) 

• Child Learning programming during parent classes   
o Regular programming for children aged 0-5 

 Lil’ Rosies through the Rose Theater twice a month 
• Interactive Parent/Child Programming 

o Home visits are scheduled approximately every three to four weeks 
o Prime Time Family Reading Program at both locations 
o Parent/child violin classes through Omaha Conservatory of Music for four classes of kids  

• Community Childcare training/coaching for South Omaha childcare providers 
o 16 childcare providers receiving weekday coaching and Saturday trainings/collaboration meetings 

Staff Training  

• Minibus Drivers Training by NE Safety Council (new manager/supervisor/program assistant) 
• OneWorld’s Leadership Growth Series (Managers) 
• Safe with You (all Child Learning staff) 
• CPR (new Child Learning staff) 
• New Supervisor Training (new supervisors) 
• DEI Training at LCCNO (three members of LCCSO management team) 

New Bancroft Elementary Program 

Our Bancroft program staff from LCCSO have been welcomed into Bancroft Elementary School by the 
principal, Dave Milan, and his whole staff. After the MOU was finalized by OPS in late January, we moved 
into our dedicated Bancroft classrooms and office. Bancroft supplied us with a large classroom for children 
(which we have set up as a multi-age classroom for children up to age 5), a good-sized classroom for 
adults, and a large office for our Program Assistant and School Program Supervisor. We have set up 
regular group and individual meetings with the Bancroft Elementary leadership team, who are helping 
guide our program offerings. After recruitment at parent/teacher conferences and a presentation at a 
Bancroft staff meeting, our morning program grew to 19 families, and our evening program (Prime Time 
Family Reading) currently has 17 families. We are still recruiting at Bancroft, and if we don’t find enough 
families interested in that school, we will add families from two adjacent elementary schools. Our School 
Program Supervisor was asked to read to students as part of the Read Across America event. Bancroft 
Elementary has included our on-site staff in all their special events and even added them as part of their 
“staff” recognition! We could not have found a more welcoming school for our new satellite program. 

 



 

Learning Community - Premium Analysis
X-Date: 3/26

 2024 - 2025 2025 - 2026 Difference $ Difference %

Property - Philly $1,408 $944 -$464 -33%

General Liability - Philly $21,077 $15,399 -$5,678 -27%

Employee Benefits Liability - Philly $300 $300 $0 0%

Sexual / Physical Abuse - Philly $1,752 $1,394 -$358 -20%

Auto - Philly $3,737 $4,179 $442 12%

Umbrella - $4M  Philly $7,591 $6,911 -$680 -9%

Work Comp - Accident Fund $4,773 $5,118 $345 7%

Crime - $1M  Travelers (2 Year Term 25/28) $1,548 $1,626 $78 5%

School Board Legal - $3M  AmWins/Indian Harbor $35,500 $40,108 $4,608 13%

Cyber - $1M  Evolve $8,124 $8,124 $0 0%

Grand Total Premium $85,810 $84,103 -$1,707 -2.0%

Public Officials Bond - Timothy Hall - Travelers 
Surety   1/31/25 to 1/31/26 $1,361 $1,361 $0 0%

Notes:

Property Limit $400,000 $425,000 $25,000 6%

All Peril Deductible $2,500 $2,500 $0 0%

GL - Subcontracted Work Contract $ $6,197,538 $4,000,000 -$2,197,538 -35%

GL - Parenting University Payroll $497,765 $650,000 $152,235 31%

Work Comp Mod 1.00 1.00 0%

WC Payroll - Code 8868 $1,006,814 $1,006,814 $0 0%

SBLL Employee Count 23 29 6 26%

SBLL Revenues $12,959,925 $14,381,798 $1,421,873 11%

Actual Total Receipts:
8/31/2022 $12,959,925
8/31/2023 $14,381,798
8/31/2024
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